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📁 SECTION 1: INTRODUCTION & PURPOSE
This Health and Safety File is designed specifically for equine workplaces in South Africa—including riding schools, stables, livery yards, racing stables, veterinary practices, and breeding farms. It aligns with South African occupational health and safety legislation and provides a practical, easy-to-use system to protect employees, volunteers, contractors, learners, and visitors.
Key Objectives: 
· Comply with the Occupational Health and Safety Act (OHSA) and related regulations
· Prevent injuries from horse-related incidents, manual handling, and environmental hazards
· Promote a proactive safety culture
· Meet requirements of the Compensation for Occupational Injuries and Diseases Act (COIDA)































📁 SECTION 2: APPLICABLE SOUTH AFRICAN LEGISLATION
The following national laws and regulations apply to equine workplaces:
Primary Legislation:
· Occupational Health and Safety Act, 1993 (Act No. 85 of 1993) – The cornerstone of workplace safety
· Regulations for General Safety (GNR 2200 of 1994) – Covers general duties, machinery, PPE, emergency procedures
· Regulations for Hazardous Chemical Agents (2021) – Replaces older Hazardous Substances regulations
· Regulations for Hazardous Biological Agents (2022) – Critical for zoonotic disease risk (e.g., anthrax, ringworm)
· Regulations for Electrical Installations (1994)
· Regulations for Environmental Regulations for Workplaces (1996) – Includes ventilation, lighting, sanitation
· Regulations for Plant and Machinery (1994) – Applies to tractors, grooming tools, etc.
· Regulations for Manual Handling (Draft – but OHSA Section 8 still applies) – Employers must minimise manual handling risks
· Compensation for Occupational Injuries and Diseases Act, 1993 (COIDA) – Mandatory registration with the Compensation Fund
· National Environmental Management Act (NEMA), 1998 – Waste disposal (e.g., manure, medical waste)
· Animal Protection Act, 1962 (Act No. 71 of 1962) – Indirectly supports safe handling to prevent animal stress/injury

✅ Note: Even if specific equine regulations don’t exist, OHSA’s General Duty Clause (Section 8) requires employers to provide a safe working environment "as far as reasonably practicable." 

















📁 SECTION 3: HEALTH & SAFETY POLICY (SOUTH AFRICA COMPLIANT)
[Facility Name] recognises its legal and moral duty under the Occupational Health and Safety Act (Act 85 of 1993) to ensure, as far as reasonably practicable, the health and safety of all persons at our workplace.
We commit to:
· Complying with OHSA, COIDA, and all relevant regulations
· Appointing a Health and Safety Representative (if 10+ employees) and establishing a Health and Safety Committee (if 50+ employees)
· Conducting regular risk assessments and implementing controls
· Providing free, appropriate PPE and training
· Reporting incidents to the Department of Employment and Labour (DEL) when required
· Registering with the Compensation Fund under COIDA
· Consulting workers on safety matters
Signed:

[Employer/Manager Name]
Designation: _________________________
Date: _________________________




















📁 SECTION 4: RISK ASSESSMENTS (OHSA SECTION 8 COMPLIANT)
A. General Equine Risk Assessment
(See Appendix A – includes horse kicks, slips, manual handling, zoonoses, lone working)
B. Task-Specific Assessments Required Under OHSA:
· Handling aggressive or unhandled horses
· Mucking out stables
· Feeding and watering
· Farriery and veterinary procedures
· Transporting horses
· Working with chemicals (disinfectants, medications)
· Operating machinery (tractors, clippers, pressure washers)
📌 Legal Requirement: Risk assessments must be documented, reviewed regularly, and communicated to employees (OHSA Section 8(2)(e)). 



























📁 SECTION 5: SAFE SYSTEMS OF WORK
Standard Operating Procedures (SOPs)
	Task
	Safety Protocol

	Leading a Horse
	Use headcollar; never wrap lead rope around hand; stay at shoulder; announce presence

	Mucking Out
	Secure horse first; wear gloves & boots; use ergonomic tools; dispose of waste per NEMA

	Administering Injections
	Wear gloves; use safety-engineered sharps; dispose in approved sharps container (HBA Regs)

	Working Alone
	Prohibited for high-risk tasks; check-in system required; carry cell phone

	Chemical Use
	SDS available; store in labelled, locked cabinet; use gloves/goggles as per HCA Regs


Lone Worker Policy
· Not permitted for stallions, foaling, or veterinary procedures
· Must have communication device and scheduled check-ins
























📁 SECTION 6: TRAINING & APPOINTMENTS (OHSA REQUIREMENTS)
Mandatory Appointments (if applicable):
· ☐ Health and Safety Representative (required if ≥10 employees)
· ☐ Health and Safety Committee (required if ≥50 employees)
· ☐ First Aiders (1 per 50 employees in low-risk; 1 per 25 in higher-risk – equine = higher-risk)
· ☐ Fire Fighters (1 per 75 employees)
Training Records
	Name 
	Role
	Training
	Date
	Valid until

	
	
	• OHSA Awareness
• Equine Handling Safety
• First Aid Level 1 (or higher)
• Fire Safety
• Hazardous Biological Agents
	
	


✅ Training must be in a language employees understand (OHSA Section 13). 



























📁 SECTION 7: INCIDENT REPORTING & COIDA
Reporting Procedure:
1. Provide first aid
2. Notify supervisor immediately
3. Complete Incident Report Form (Appendix B)
4. Report to Compensation Commissioner within 7 days if:
· Employee requires >1 day off work
· Medical treatment beyond first aid is needed
5. Report serious incidents (e.g., hospitalisation, amputation, fatality) to Department of Employment and Labour within 24 hours (OHSA Section 13)
⚠️ COIDA Registration: All employers must register with the Compensation Fund (www.labour.gov.za → Compensation Fund). Failure = fines or prosecution. 






























📁 SECTION 8: EMERGENCY PROCEDURES
Fire
· Evacuation point: _________________________
· Fire extinguishers: Inspected annually (Regulations for General Safety)
· Fire drills: Every 6 months
Medical Emergency
· Nearest clinic/hospital: _________________________
· Emergency numbers:
· Ambulance: 10177 or 112
· Nearest DEL Office: _________________________
Horse Escape
· Do not chase
· Close internal gates
· Alert neighbours if on public road
First Aid Kits
· Located in: Office, tack room, vehicle
· Must comply with SANS 1348 standards






















📁 SECTION 9: PPE & EQUIPMENT
Required PPE (Provided FREE by employer – OHSA Section 14):
· Steel-toed boots (SANS approved)
· Cut-resistant gloves
· Riding helmet (SANS 1313 or ASTM/SEI certified) for mounted work
· Face shields & puncture-proof gloves for veterinary tasks
· Respiratory protection if handling dusty feed/mouldy hay
Machinery & Equipment
· Tractors, clippers, and pressure washers must be maintained and inspected
· Only trained personnel may operate machinery (Plant and Machinery Regulations)































📁 SECTION 10: HYGIENE & BIOLOGICAL HAZARDS
· Handwashing stations with soap and running water required (Environmental Regulations)
· Separate footwear for stable vs. office areas
· Manure and bedding disposed of in compliance with NEMA and municipal bylaws
· Sick horses isolated; staff trained on Hazardous Biological Agents Regulations (2022)
· Tetanus vaccination recommended for all staff (not mandatory but best practice)




































📁 APPENDICES
Appendix A: Risk Assessment Template (OHSA-Compliant)
(Include columns: Hazard, Who is at Risk, Current Controls, Further Actions Needed, Review Date)
Appendix B: Incident Report Form
· Employee details
· Date, time, location
· Description
· Witnesses
· Injuries
· Immediate actions
· Preventive measures
Appendix C: Emergency Contact List
· Manager: _______________
· Nearest DEL Office: _______________
· Vet: _______________
· Fire: 10177
· Police: 10111
· Poison Info Centre: 0861 555 777
Appendix D: COIDA Registration Certificate
(Attach copy of your W.As. 2 form or online registration proof)
Appendix E: Health & Safety Representative Details
· Name: _________________________
· Contact: _________________________
· Appointment Date: _________________________





📁 SECTION 11: REVIEW & COMPLIANCE CHECK
This file will be reviewed:
☐ Annually
☐ After any incident
☐ When new staff, tasks, or equipment are introduced
Compliance Checklist:
· ☐ OHSA Policy displayed
· ☐ COIDA registration current
· ☐ First aiders trained & certified
· ☐ Risk assessments completed & accessible
· ☐ PPE provided free of charge
· ☐ Incident register maintained
· ☐ Health and Safety Representative appointed (if ≥10 staff)
Reviewed By: _________________________
Position: _________________________
Date: _________________________
Approved By (Employer): _________________________
Date: _________________________

✅ How to Use This File:
1. Keep in a binder in a central, accessible location (e.g., office)
2. Provide a summary in staff language(s)
3. Use during inductions and safety meetings
4. Submit COIDA returns annually
5. Cooperate with DEL inspectors – they may request this file
🌟 Pro Tip: Display the "Summary of OHSA" poster (available from DEL) in your workplace. 

Disclaimer: This document is a practical guide based on current South African legislation as of October 2025. It does not constitute legal advice. Consult the Department of Employment and Labour (www.labour.gov.za ) or a registered safety consultant for compliance verification.
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