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1. INTRODUCTION & PURPOSE
This Farm Safety File is designed to ensure compliance with all relevant South African occupational health and safety legislation applicable to agricultural operations. It provides a framework for identifying, assessing, and controlling hazards associated with farming activities—particularly those involving machinery, chemicals, livestock, and manual handling. The file supports the farm owner/employer in fulfilling their legal duties under the Occupational Health and Safety Act (OHSA) and related regulations.







2. APPLICABLE SOUTH AFRICAN LEGISLATION SUMMARY

	Act/Regulation
	Key Requirements for Farms

	Occupational Health and Safety Act, 1993 (Act 85 of 1993)
	Employer must provide and maintain a safe working environment; consult with health and safety representatives; conduct risk assessments; provide training and PPE.

	Regulations for Hazardous Chemical Substances, 2021
	Safe handling, storage, labelling, and disposal of agrochemicals (pesticides, herbicides, fertilizers); SDS availability; exposure monitoring.

	Regulations for Hazardous Biological Agents, 2022
	Controls for zoonotic diseases (e.g., anthrax, brucellosis); vaccination, hygiene, PPE.

	Machinery and Occupational Safety Regulations, 1988 (as amended)
	Guarding of machinery; lockout/tagout (LOTO); maintenance records; operator training.

	Environmental Regulations for Workplaces, 1987
	Ventilation, lighting, sanitation, drinking water, and accommodation standards.

	Compensation for Occupational Injuries and Diseases Act (COIDA), 1993 (Act 130 of 1993)
	Registration with the Compensation Fund; reporting of workplace injuries/diseases.

	Basic Conditions of Employment Act (BCEA), 1997
	Working hours, rest periods, child labour restrictions (no under-15s; restricted work for 15–18s).

	National Road Traffic Act, 1996
	Licensing and roadworthiness of tractors and implements used on public roads.

	Pesticide Management Act, 2005
	Registration, handling, and application of pesticides; certified applicator requirements.























3. KEY APPOINTMENTS & RESPONSIBILITIES
	ROLE
	APPOINTMENT REQUIRED?
	RESPONSIBILITIES

	Employer/Farm Owner
	Yes (by law)
	Ultimate responsibility for safety; ensure compliance; provide 
resources; appoint HSRs if >20 employees.

	Health and Safety Representative (HSR)
	Yes if >20 employees
	Represent workers; inspect workplace; investigate incidents; 
attend H&S committee meetings.

	Health and Safety Committee (HSC)
	Yes if >20 employees
	Monthly meetings; review safety performance; recommend 
improvements.

	First Aider
	Yes (1 per 10 employees in low-risk; 1 per 5 in high-risk)
	Provide first aid; maintain first aid kit; report incidents.

	Fire Warden
	Recommended
	Oversee fire prevention; conduct drills; manage evacuation.

	Machinery Operator
	Must be trained & competent
	Operate only authorized equipment; perform pre-use checks; 
report defects.


Note: All appointments must be documented in writing (see Appendix A). 

4. REQUIRED SAFETY FORMS & REGISTERS
The following forms must be completed, maintained, and available for inspection:
· Form A1: Appointment of HSR (if applicable)
· Form A2: Appointment of First Aider
· Risk Assessment Register (per OHSA Section 8(2)(b))
· Incident/Accident Report Form (COIDA Form WCL 2)
· Machinery Inspection & Maintenance Log
· PPE Issuance & Inspection Record
· Chemical Inventory & SDS Register
· Training Attendance Register
· First Aid Treatment Register
· Emergency Drill Record
· Lockout/Tagout (LOTO) Permit (for maintenance)
All forms are included in Appendix B. 
5. SAFE WORK PRACTICES (SWPs)
5.1 General Farm Safety
· No alcohol or drugs during work hours.
· Wear appropriate PPE (boots, gloves, high-vis vests, hearing/eye protection as needed).
· Never work alone in high-risk areas (e.g., silos, manure pits).
· Secure long hair and loose clothing near moving machinery.
5.2 Chemical Handling
· Always read Safety Data Sheet (SDS) before use.
· Mix chemicals in well-ventilated areas; never in confined spaces.
· Use calibrated equipment; never siphon by mouth.
· Store in original, labelled containers in locked, ventilated shed.
5.3 Livestock Handling
· Use proper crush pens and handling facilities.
· Never turn your back on large animals.
· Vaccinate against zoonotic diseases (e.g., rabies, anthrax).
· Wash hands after animal contact.
5.4 Working at Height & in Confined Spaces
· Use fall protection when working >1.5m (e.g., on silos).
· Test atmosphere before entering silos, tanks, or manure pits (risk of H₂S, methane, oxygen deficiency).
· Implement confined space entry permit system.
55. Manual Handling
· Lift with legs, not back; get help for loads >25kg.
· Use trolleys or mechanical aids where possible.
6. OPERATING PROCEDURES FOR FARM IMPLEMENTS
6.1 Tractors
· Pre-Use Check: Brakes, lights, ROPS/FOPS, fluid levels, tires, PTO guard.
· Operation: Always wear seatbelt; never carry passengers; use slow-moving vehicle (SMV) sign on roads.
· Shutdown: Turn off engine; remove key; engage parking brake.

6.2 PTO-Driven Implements (e.g., mowers, balers)
· Ensure PTO shaft is fully guarded.
· Never step over a rotating PTO shaft.
· Disengage PTO before clearing blockages (use LOTO).
6.3 Harvesters & Combine Harvesters
· Clean grain tanks daily to prevent dust explosions.
· Use fire extinguisher rated for Class A/B/C fires.
· Never refuel while engine is hot.
6.4 Sprayers
· Calibrate annually.
· Triple-rinse empty containers; puncture and bury or return to supplier.
· Decontaminate after use.
6.5 General Machinery Safety
· Lockout/Tagout (LOTO): Required before any maintenance or clearing jams.
· Guards: Never remove or bypass machine guards.
· Repairs: Only by competent persons; document all repairs.

7. EMERGENCY PROCEDURES
· Medical Emergency: Call ER24 (084 124) or Netcare 911 (082 911); provide first aid; notify employer.
· Fire: Activate alarm; use correct extinguisher (Class A/B/C); evacuate to assembly point.
· Chemical Spill: Contain if safe; use spill kit; evacuate area; report to supervisor.
· Confined Space Rescue: Never enter without breathing apparatus and rescue plan; call professional rescue.
· Evacuation Plan: Posted in all buildings; assembly point: [Specify location].

8. TRAINING & COMPETENCY REQUIREMENTS
· All workers must receive induction training on farm hazards and emergency procedures.
· Machinery operators must be certified competent (in-house assessment + practical demo).
· Pesticide applicators must hold a DPI certificate (Department of Agriculture).
· Refresher training annually or after incidents.
9. RECORD KEEPING & DOCUMENT CONTROL
· All safety records must be kept for minimum 3 years.
· This Safety File must be reviewed annually or after significant incidents.
· Version control: Current version = 1.0 (28 Oct 2025).
10. APPENDICES
· Appendix A: Appointment Letters (HSR, First Aider, etc.)
· Appendix B: Blank Safety Forms (Incident Report, Risk Assessment, LOTO Permit, etc.)
· Appendix C: List of Approved PPE Suppliers
· Appendix D: Emergency Contact List (ER24, Poison Info Centre: 0861 555 777, Local Clinic, Fire Dept)
· Appendix E: Machinery Inspection Checklist Template
· Appendix F: SDS Index for On-Farm Chemicals

Prepared By:
[Name]
[Position: Farm Manager / Safety Officer]
Signature: ___________________
Date: 28 October 2025
Approved By:
[Farm Owner Name]
Signature: ___________________
Date: 28 October 2025

Disclaimer: This document is a generic template. The farm owner must customize it to reflect actual operations, hazards, and workforce size. Consult a registered occupational health and safety consultant for full compliance assurance. 
This Safety File complies with the Occupational Health and Safety Act (Act 85 of 1993) and its regulations as enforced by the Department of Employment and Labour, Republic of South Africa.











1. APPOINTMENT LETTER – HEALTH AND SAFETY REPRESENTATIVE (HSR)
(Required if farm employs 20 or more workers – Section 16 of OHSA)
[Farm Letterhead]
Date: [Insert Date]
To: [Full Name of Employee]
ID Number: [ID Number]
Position: [e.g., Senior Farmhand]
Department: [e.g., Crop Production / Livestock]
Subject: Appointment as Health and Safety Representative
Dear [Employee’s Name],
In accordance with Section 16 of the Occupational Health and Safety Act, 1993 (Act 85 of 1993), and based on your experience, commitment to safety, and nomination by your fellow employees, you are hereby formally appointed as the Health and Safety Representative (HSR) for the [Specify Section/Department, e.g., “Livestock Unit”] at [Farm Name], effective [Start Date].
Your key responsibilities include:
· Representing employees on health and safety matters;
· Conducting workplace inspections at least once every three months;
· Investigating incidents, accidents, and health complaints;
· Attending meetings of the Health and Safety Committee (if applicable);
· Making recommendations to management to eliminate or reduce hazards;
· Consulting with the employer on risk assessments and safe work procedures.
You will receive formal HSR training as required by law, and you are entitled to reasonable time during working hours to carry out your duties without loss of pay.
This appointment remains valid until revoked in writing by management or upon your resignation from the role. You may be reappointed annually subject to performance and consultation.
Please sign below to acknowledge acceptance of this appointment.
Yours faithfully,
[Farm Owner / Manager Name]
Position: [e.g., Farm Owner / General Manager]
[Farm Name & Registration Number]
Acknowledged and Accepted by:

[Employee Name]
Signature: _________________________
Date: _________________________















































2. APPOINTMENT LETTER – FIRST AIDER

[Farm Letterhead]
Date: [Insert Date]
To: [Full Name of Employee]
ID Number: [ID Number]
Position: [e.g., Tractor Operator]
Subject: Appointment as First Aider
Dear [Employee’s Name],
In compliance with the Occupational Health and Safety Act, 1993, and the General Safety Regulations, you are hereby appointed as a Certified First Aider for [Farm Name], effective [Start Date].
This appointment is based on your successful completion of an Occupational First Aid Level 1 (or Level 2/3) course accredited by the Department of Employment and Labour, certificate number [Certificate No.], valid until [Expiry Date].
Your duties include:
· Providing immediate first aid treatment in case of injury or illness;
· Maintaining the first aid kit(s) in your assigned area;
· Recording all treatments in the First Aid Register;
· Reporting serious incidents to the Farm Manager immediately;
· Assisting during medical emergencies and evacuations.
You are entitled to paid time off for first aid refresher training as required by regulation.
This appointment is valid for the duration of your certification and employment, unless revoked in writing.
Yours faithfully,

[Farm Owner / Manager Name]
Position: [e.g., Farm Manager]
[Farm Name]
Acknowledged and Accepted by:

[Employee Name]
Signature: _________________________
Date: _________________________






3. APPOINTMENT LETTER – FIRE WARDEN

[Farm Letterhead]
Date: [Insert Date]
To: [Full Name of Employee]
ID Number: [ID Number]
Position: [e.g., Workshop Supervisor]
Subject: Appointment as Fire Warden
Dear [Employee’s Name],
You are hereby appointed as Fire Warden for [Farm Name], effective [Start Date], in accordance with the employer’s duty under Section 8(2)(b) of the Occupational Health and Safety Act, 1993 to ensure a safe working environment, including fire preparedness.
Your responsibilities include:
· Conducting monthly fire extinguisher and alarm checks;
· Ensuring fire exits and assembly points are unobstructed;
· Leading fire drills at least twice per year;
· Assisting in evacuation procedures during emergencies;
· Reporting fire hazards (e.g., faulty wiring, fuel storage issues) immediately.
You will receive fire safety training and have access to the farm’s Fire Emergency Plan.
This role is in addition to your normal duties and is critical to the safety of all personnel.
Yours faithfully,

[Farm Owner / Manager Name]
Position: [e.g., Farm Owner]
[Farm Name]
Acknowledged and Accepted by:

[Employee Name]
Signature: _________________________
Date: _________________________







4. APPOINTMENT LETTER – MACHINERY OPERATOR (COMPETENT PERSON)

[Farm Letterhead]
Date: [Insert Date]
To: [Full Name of Employee]
ID Number: [ID Number]
Position: [e.g., Tractor Driver]
Subject: Appointment as Competent Machinery Operator
Dear [Employee’s Name],
Following your successful demonstration of competence and completion of required training, you are hereby appointed as a Competent Operator for the following farm machinery at [Farm Name]:
· ☐ Tractor (Model: _________)
· ☐ Combine Harvester
· ☐ Sprayer
· ☐ Other: ___________________
This appointment complies with the Machinery and Occupational Safety Regulations, 1988, which require that only trained and competent persons operate machinery.
You must:
· Perform daily pre-use inspections;
· Operate machinery only as trained and authorized;
· Report defects or unsafe conditions immediately;
· Never allow unauthorised persons to operate or ride on machinery;
· Adhere to all Safe Work Procedures and Lockout/Tagout protocols.
Your competence will be reassessed annually or after any incident.
Yours faithfully,

[Farm Owner / Manager Name]
Position: [e.g., Workshop & Safety Manager]
[Farm Name]
Acknowledged and Accepted by:

[Employee Name]
Signature: _________________________
Date: _________________________

5. APPOINTMENT LETTER – HEALTH AND SAFETY COMMITTEE MEMBER
(If farm has 20+ employees)
[Farm Letterhead]
Date: [Insert Date]
To: [Full Name]
Role: [Employer Representative / Employee Representative]
Subject: Appointment to the Health and Safety Committee
Dear [Name],
You are hereby appointed as a member of the Health and Safety Committee at [Farm Name], in terms of Section 17 of the Occupational Health and Safety Act, 1993.
The Committee meets monthly to:
· Review incident reports and near misses;
· Evaluate risk assessments;
· Recommend safety improvements;
· Promote a culture of health and safety.
Your term begins on [Start Date] and continues until revoked or replaced through consultation.
Yours faithfully,
[Farm Owner / Manager Name]
Acknowledged and Accepted by:

[Name]
Signature: _________________________
Date: _________________________

Note: 
· All appointments must be displayed on the farm’s notice board.
· Keep signed copies in the Farm Safety File (Section 3).
· Appointments must be reviewed annually.
· First Aiders must hold valid, accredited certificates (Level 1 minimum for low-risk farms; Level 2/3 for high-risk or remote locations).
Prepared in accordance with South African law as of October 2025.
For farms registered with the Department of Employment and Labour, South Africa.

SAFE WORK PROCEDURES (SWPs) FOR BASIC FARMING OPERATIONS
Compliant with South African Occupational Health and Safety Legislation
Including OHSA (Act 85 of 1993), Machinery Regulations, and Hazardous Chemical Substances Regulations














































1. GENERAL FARM SAFETY RULES (APPLIES TO ALL OPERATIONS)
· PPE Requirement: All personnel must wear:
· Steel-toed safety boots
· High-visibility vest (when near machinery or roads)
· Gloves (cut-resistant for handling, chemical-resistant for spraying)
· Eye protection (when grinding, spraying, or handling dust)
· Hearing protection (when operating loud machinery >85 dB)
· No alcohol or drugs during work hours.
· Never work alone in high-risk areas (e.g., silos, manure pits, remote fields).
· Report all hazards, near misses, and incidents immediately to the supervisor.
· Emergency contacts must be posted in all work areas (see Emergency Plan).






























2. SAFE WORK PROCEDURE: TRACTOR OPERATION

Hazard Identification: Rollover, PTO entanglement, collision, fire, noise, dust.
Pre-Operation Checks:
1. Inspect ROPS (Roll-Over Protective Structure) – must be fitted and not modified.
2. Ensure seatbelt is functional – always wear it.
3. Check brakes, steering, lights, hydraulic fluid, fuel, and tire pressure.
4. Verify PTO shaft is fully guarded; shields in place.
5. Ensure Slow-Moving Vehicle (SMV) sign is visible if operating on public roads.
Safe Operation:
· Start engine only from the operator’s seat.
· Never carry passengers (except in dual-seat training tractors under supervision).
· Keep all guards and shields in place at all times.
· Reduce speed on slopes, turns, and uneven terrain.
· Turn off engine, remove key, and engage parking brake when leaving the tractor.
· On public roads: use flashing amber beacon, travel during daylight, and obey road signs.
Shutdown:
· Park on level ground.
· Lower all implements to the ground.
· Turn off engine and remove key.
· Clean cab and steps to prevent slips.
Prohibited Actions:
· Bypassing safety interlocks.
· Operating without ROPS in rollover-prone areas.
· Wearing loose clothing near PTO.





3. SAFE WORK PROCEDURE: PLOUGHING

Hazard Identification: Entanglement in moving parts, rollover, flying debris, dust inhalation.
Preparation:
· Conduct field walk to remove rocks, stumps, or debris.
· Ensure plough is correctly hitched and hydraulics tested.
· Confirm all guards (e.g., on PTO driveline) are secure.
Operation:
· Start ploughing at low speed; increase gradually.
· Maintain safe distance from other workers (minimum 50 m).
· Never step over or under a raised plough.
· If blockage occurs:
· Stop tractor engine.
· Engage parking brake.
· Apply Lockout/Tagout (LOTO) before clearing.
· Use tools—not hands—to remove obstructions.
Post-Operation:
· Lower plough to ground.
· Clean soil from moving parts.
· Report wear or damage to supervisor.
















4. SAFE WORK PROCEDURE: PLANTING (SEEDING & FERTILISER APPLICATION)

Hazard Identification: Chemical exposure, dust, machinery entanglement, repetitive strain.
Preparation:
· Review Safety Data Sheet (SDS) for all seeds, inoculants, or fertilisers.
· Wear chemical-resistant gloves, mask (N95 or better for dust), and goggles if handling powders.
· Calibrate planter to avoid over-application.
Operation:
· Ensure seed/fertiliser boxes are closed during transport.
· Never fill hoppers while planter is connected to PTO or in motion.
· Keep hands clear of metering mechanisms.
· If blockage occurs:
· Stop tractor.
· Disengage PTO.
· Use LOTO before clearing.
Chemical Handling:
· Store unused product in original, labelled containers.
· Wash hands and face after handling—even if gloves were worn.
· Do not eat, drink, or smoke in planting areas.
Spill Response:
· Contain small spills with absorbent material.
· Large spills: evacuate area, notify supervisor, follow farm chemical spill protocol.











5. SAFE WORK PROCEDURE: HARVESTING (CROPS & FORAGE)

Hazard Identification: Fire (from dry crop dust), entanglement, noise, heat stress, grain engulfment.
Pre-Harvest Checks:
· Inspect combine/harvester for fire extinguisher (ABC type), guards, and emergency stops.
· Clear field of foreign objects (wire, rocks).
· Ensure all workers wear high-vis vests.
During Harvest:
· Keep all machine guards in place (e.g., on augers, belts, reels).
· Never clear blockages while machine is running—use LOTO.
· Monitor for overheating—clean chaff and dust buildup every 2 hours.
· Take breaks in shade every 60–90 minutes in hot weather (>30°C).
· Use two-way radios for communication between operator and ground crew.
Grain Bin/Silo Safety:
· Never enter a grain bin alone.
· Lock out all augers before entry.
· Use harness and lifeline if entry is necessary.
· Beware of “grain bridging”—walking on crusted grain can cause sudden collapse and engulfment.
Post-Harvest:
· Clean machine thoroughly to reduce fire risk.
· Store harvested crops in dry, ventilated areas away from ignition sources.












6. SAFE WORK PROCEDURE: ANIMAL CONTROL & LIVESTOCK HANDLING

Hazard Identification: Kicks, bites, crush injuries, zoonotic diseases (e.g., anthrax, brucellosis), stress-induced aggression.
General Principles:
· Always work in pairs when handling large or unpredictable animals.
· Use proper handling facilities (crush pens, head gates, non-slip flooring).
· Approach animals calmly from the front or side—never from behind.
· Never turn your back on livestock.
Cattle Handling:
· Use flags or paddles—not electric prods unless absolutely necessary and trained.
· Ensure crush pen is locked before examination or treatment.
· Vaccinate against zoonotic diseases as per veterinary advice.
Sheep/Goats:
· Handle by the body—never by legs or wool.
· Use footbaths for disease control.
Poultry/Pigs:
· Wear N95 masks in dusty barns.
· Ensure ventilation systems are operational.
· Wash hands thoroughly after contact.
Personal Hygiene:
· Wash hands with soap and water after animal contact.
· Shower and change clothes after handling sick animals.
· Report animal bites or scratches immediately for medical assessment.
Emergency Response:
· If pinned or attacked: shout for help; do not struggle (may worsen injury).
· Know location of emergency phone and first aid kit in livestock areas.





7. LOCKOUT/TAGOUT (LOTO) PROCEDURE

(Applies to ALL machinery maintenance or clearing)
1. Notify supervisor and affected workers.
2. Shut down equipment using normal stop procedure.
3. Isolate energy sources (fuel, hydraulic, electrical, PTO).
4. Lock out with personal padlock; tag with name, date, reason.
5. Verify zero energy (try to start—should not operate).
6. Perform task.
7. Remove tools, replace guards.
8. Notify others before re-energising.
9. Remove lock and tag—only by the person who applied it.



































8. TRAINING & COMPETENCY REQUIREMENTS

· All operators must be trained and assessed as competent before operating machinery.
· Refresher training required annually or after incidents.
· New workers must complete farm induction covering these SWPs.




9. DOCUMENTATION
· All SWPs must be:
· Posted in relevant work areas (tractor shed, chemical store, livestock handling area).
· Reviewed annually or after incidents.
· Signed off by workers during induction (see Training Register).

Prepared By:
[Farm Safety Officer / Manager]
Date: 28 October 2025
Approved By:
[Farm Owner]
Date: 28 October 2025
Review Date: 28 October 2026
This document complies with the Occupational Health and Safety Act (Act 85 of 1993), Machinery Regulations, and other applicable South African legislation.
Note: Customize equipment types, field layouts, and animal species to your specific farm. Conduct task-specific risk assessments for high-risk activities (e.g., working with bulls, silo entry, aerial spraying). 










HAZARD IDENTIFICATION AND RISK ASSESSMENT (HIRA) – BASELINE TEMPLATE
For Agricultural Operations in South Africa
Compliant with the Occupational Health and Safety Act, 1993 (Act 85 of 1993), Section 8(2)(b)

1. FARM INFORMATION
	Field
	Details 

	Farm Name
	_________________________________________

	Physical Address
	_________________________________________

	Farm Owner / Employer
	_________________________________________

	Contact Person (Safety Officer)
	Name: ________________________ Tel: _______________ Email: _______________

	Date of Assessment
	___ / ___ / 2025

	Review Date
	___ / ___ / 2026 (Annual Review Required)

	Number of Employees
	______ (Full-time) ______ (Seasonal)

	Primary Activities
	☐ Crop Farming ☐ Livestock ☐ Mixed Farming ☐ Horticulture ☐ Other: ______________



2. LEGISLATIVE FRAMEWORK (South Africa)
This HIRA is conducted in accordance with:
· Occupational Health and Safety Act, 1993 (Act 85 of 1993) – Section 8(2)(b): Employer must identify hazards and assess risks.
· Regulations for Hazardous Chemical Substances, 2021
· Regulations for Hazardous Biological Agents, 2022
· Machinery and Occupational Safety Regulations, 1988
· Environmental Regulations for Workplaces, 1987
· Compensation for Occupational Injuries and Diseases Act (COIDA), 1993

3. HIRA METHODOLOGY
· Hazard Identification: Walk-through inspections, incident records, worker consultation, task analysis.
· Risk Rating: Based on Likelihood (L) × Severity (S) = Risk Score (R)
· Control Measures: Follow the Hierarchy of Controls:
1. Elimination
2. Substitution
3. Engineering Controls
4. Administrative Controls
5. PPE (Last resort)

4. RISK RATING MATRIX
	Likelihood (L)
	1 – Rare<br>
(<1% chance)
	2 – Unlikely<br>
(1–10%)
	3 – Possible<br>
(11–50%)
	4 – Likely<br>
(51–90%)
	5 – Almost Certain
<br>(>90%)

	5 – Catastrophic<br>"(Death permanet disability major enviromenetal damage)"
	5
	10
	15
	20
	25

	4 – Major<br>"(Hospitalisation major injury significant downtime)"
	4
	8
	12
	16
	20

	3 – Moderate<br>"(Medical treatment lost time <3 days)"
	3
	6
	9
	12
	15

	2 – Minor<br>"(First aid only no lost time)"
	2
	4
	6
	8
	10

	1 – Negligible<br>"(No injury near miss)"
	1
	2
	3
	4
	5



Risk Level Interpretation:
· 1–5: Low Risk → Monitor
· 6–10: Moderate Risk → Implement controls within 30 days
· 11–15: High Risk → Implement controls within 14 days
· 16–25: Extreme Risk → STOP WORK until controls in place
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5. HAZARD IDENTIFICATION & RISK ASSESSMENT REGISTER
Complete one row per task, area, or hazard. Attach additional sheets if needed. 

	No.
	Work Area / Task
	Hazard Identified
	Hazard Type "(Mechanical, Chemical, Biological, Ergonomic, Environmental, Psychosocial)"
	Who Might Be Harmed?
	Existing Controls
	Likelihood (L)
	Severity (S)
	Risk Score (L×S)
	Risk Level
	Recommended Control Measures
	Responsible Person
	Target Date
	Status (Open/Closed)

	1
	Tractor Operation
	Rollover on slope
	Mechanical / Environmental
	Tractor operator
	ROPS fitted, seatbelt, training
	3
	5
	15
	High
	- Restrict speed on slopes<br>- Mark unsafe zones<br>- Refresher training
	Farm Manager
	15/11/2025
	Open

	2
	Chemical Store
	Pesticide exposure
	Chemical
	Sprayer operator, storekeeper
	SDS available, locked cabinet, gloves
	2
	4
	8
	Moderate
	- Install ventilation<br>- Issue respirators<br>- Monthly inspection
	Safety Officer
	30/11/2025
	Open

	3
	Cattle Handling
	Kick/crush injury
	Biological / Mechanical
	Livestock workers
	Crush pen, 2-person rule
	4
	3
	12
	High
	- Install non-slip flooring<br>- Emergency release gate
	Livestock Supervisor
	10/11/2025
	Open

	4
	Grain Silo
	Oxygen deficiency / engulfment
	Environmental
	Maintenance worker
	“Do not enter” sign
	2
	5
	10
	Moderate
	- Confined space permit system<br>- Atmospheric testing kit<br>- Rescue harness
	Safety Officer
	20/11/2025
	Open

	5
	Workshop
	Unguarded PTO shaft
	Mechanical
	Mechanic
	Visual inspection
	3
	4
	12
	High
	- Install fixed guard<br>- LOTO procedure enforcement
	Workshop Foreman
	05/11/2025
	Open

	6
	Field Work (Summer)
	Heat stress
	Environmental
	All field workers
	Water available
	4
	2
	8
	Moderate
	- Provide shaded rest area<br>- Adjust work hours (6–11 AM)<br>- Heat stress training
	Farm Manager
	01/11/2025
	Open

	7
	Manure Pit
	Hydrogen sulphide (H₂S) gas
	Chemical / Biological
	Worker cleaning pit
	No controls
	3
	5
	15
	High
	- STOP ENTRY<br>- Use external pump<br>- Gas detector required
	Safety Officer
	Immediate
	Open

	...
	...
	...
	...
	...
	...
	...
	...
	...
	...
	...
	...
	...
	...




Hazard Types Key: 
· Mechanical: Moving parts, machinery, tools
· Chemical: Pesticides, fuels, fertilisers, dust
· Biological: Zoonotic diseases, animal waste, mould
· Ergonomic: Manual handling, repetitive tasks
· Environmental: Noise, heat, cold, confined spaces
· Psychosocial: Isolation, fatigue, workload

6. CONSULTATION RECORD
In accordance with OHSA Section 14, this HIRA was developed in consultation with:
	NAME
	DATE
	SIGNATURE
	DATE

	_________________________
	Health & Safety Representative (if applicable)
	__________
	//2025

	_________________________
	Worker Representative
	__________
	//2025

	_________________________
	Farm Manager
	__________
	//2025


If no HSR (farm <20 employees), consult with at least 2 workers. 

7. ACTION PLAN SUMMARY
	PRIOROTY
	ACTION REQUIRED
	RESPONSIBLE PERSON
	DUE DATE
	COMPLETION 
EVIDENCE

	Extreme/High
	Implement LOTO for all machinery
	Workshop Foreman
	05/11/2025
	Signed LOTO procedure, training records

	High
	Confined space controls for silos/pits
	Safety Officer
	Immediate
	Permit system, gas detector log

	Moderate
	Heat stress management plan
	Farm Manager
	01/11/2025
	Updated SWP, shaded rest area photos



8. APPROVAL
This HIRA baseline assessment has been reviewed and approved as a living document to be updated after incidents, changes in process, or annually.
Prepared By:
Name: _________________________
Position: Farm Safety Officer / Manager
Signature: _________________________
Date: ___ / ___ / 2025
Approved By (Employer):
Name: _________________________
Position: Farm Owner
Signature: _________________________
Date: ___ / ___ / 2025

9. RECORD RETENTION
· This HIRA must be kept on the farm premises for minimum 3 years.
· Available for inspection by Department of Employment and Labour inspectors.
· Reviewed annually or after any serious incident.

Disclaimer: This template is a general guide. The employer must ensure it is tailored to the specific hazards of their farm. For complex risks (e.g., large-scale chemical use, confined spaces), engage a registered occupational health and safety consultant. 

Complies with South African law as of October 2025.
Department of Employment and Labour – Republic of South Africa
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